  
	Date:


	Assessment Number:


	Employer:



	Hazard on which this assessment is made:

The Employment of Young Persons


	Risks Identified:
· Inexperience.

· Psychological immaturity, fatigue, lack of stamina.

· Lack of awareness of risks to their Health and Safety including Health and Safety training.

· Unfamiliar to work equipment.

· Unfamiliar with the work process.

· Working with / in the vicinity of high risk work equipment, when undertaking site visits.



	Persons Considered to be at risk:
· Young persons at work.

· All employees.


	Control Measures required:

· Capability assessment / assessment of their maturity (Particularly Psychological).

· Thorough induction training, particular emphasis on potential and actual hazards.

· Close supervision by competent persons.

· Training on all work equipment.

· Information dissemination about risks to health i.e. Noise and Dust.

· Limited working hours.

· Adequate rest periods.

· COSHH assessments / risk assessment information passes on to young persons.

· Safety policy given to young persons.

· Any specific company rules brought to their attention i.e. Hard hats, footwear when visiting site.
· Supply personal protective equipment.

· Company first aid procedures explained at induction.

· Company accident reporting procedures explained at induction.


	Health Surveillance required

· Annual Health checks.


	Training required

· Training on safety equipment i.e. PPE.

· Training on manual handling.

· Safety awareness training.

· Regular toolbox talks

· Training on all work equipment.
· Specific Site Inductions.



	Residual Risk Rating After controls placed.
Hazard
1
2
3
4
5
                            X
Likelihood

1
2
3
4
5
                           =
Residual Risk Rating

20 to 36

6 to 19

0 to 5

6
High Risk – Reduce Risk further before continuing
Medium Risk – Control the works and continue
Low Risk  - Continue but monitor the work
 

	Further action required to reduce the risk and who is to implement?

· Constant review of the young person. Weekly reports by supervisor/line manager. (Assessing maturity and physical capabilities).

· Inform existing employees of young persons capabilities and specific prohibitions/restrictions.



	Person Making the Assessment


Name:                                  Tel:                                   Status:



This assessment should be reviewed when the work process changes, new machinery is incorporated or an accident or dangerous occurrence occurs, in any event this assessment should be reviewed in  ____________________ of the initial assessment. This assessment should be documented and passed to anyone whom it affects.




MANAGEMENT OF HEALTH AND SAFETY AT WORK REGULATIONS 1999





RISK ASSESSMENT IN ACCORDANCE WITH REGULATION 3








All persons read this section.





Ensure, you work to these requirements.





All to check.





Are you competent?














Supervisor’s responsibility.
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